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Johnstown City School District And
Johnstown Central Office Assn
SD
-----
vJG
AGREEMENT
BETWEEN THE
CENTRAL OFFICE ASSOCIATION
AND
GREATER JOHNSTOWN SCHOOL DISTRICT
RECEIVED
DEC 2 4 2003
NYS PUBLIC EMPLOYMENT
RELATIONSBOARD
JULY 1,1999 - JUNE 30, 2004
;..'
~
AGREEMENT TO NEGOTIATE
Pursuant to Article 14 of the State Civil Service Law, the Board of Education of the
Greater Johnstown School District of the City of Johnstown, New York, (hereinafter sometimes
refeITed to as "Board" and "District") her-eby adopts the following Agreement covering
recognition of the Central Office Association (hereinafter sometimes referred to as
"Organization", "Staff' and" Association").
ARTICLE 1. Recognition
1.1 The Board, in order to recognize a Central Office Association employee
organization as exclusive representative of Central Office Association personnel, requir,es
satisfactory evidence that the organization, in fact, represents a majority of such employees.
Such evidence shall be in the fonn of a notarized membership list, signed designation cards, or
dues deduction authorization. In the event of a challenge, the Board will proceed according to
the regulations of the Public Employment Relations Board established under Article 14 of the
Civil Service Law.
1.2 By virtue of satisfactory evidence submitted by the Staff to the Board that the
Staff does represent the majori ty of the Central Office Association Employees in the District, the
. Board hereby recognizes the Central Office Association Employee Organization as the official
negotiating agent for all full time Central Office Association Employees in the Greater.
Johnstown School District.
.:
1.3 The recogni tion shall continue in effect in accordance wi!:1.the provisions of
Section 208 of the Civil Service Law.
ARTICLE 2. Principles
2.1 Right to Join or Not Join
It is recognized that Central Office Association workers have the right to join, or not to
join the organization. but membership shall not be a prerequisite for employment or continuation
of employment of any employee.
2.2 Responsibilitv Not to Strike
Central Office Association of the Greater Johnstown School District affirms that it does
not assert the right to strike against any government, to assist or participate in such a strike.
ARTICLE 3. Areas of Agreement
3.1 This recognition constitutes an Agreement between the Board and the Central
~ I ~
Office Association to reach m~ltllalunderstandings through negotiation regarding matters related
to terms and conditions of employment. The Board and the Staff recognize that the Board is the
legally constituted body responsible for the determination of policies covering all aspects of the
Greater Johnsto\vn School District. The Board recognizes that it must operate in accordance
I
.
with all statutory provisions of the State, and such other rules and regulations as ,are promulgated
by the Commissioner of Education in accordance with such statutes. The Board cannot reduce,
negotiate, or delegate its legal responsibilities.
ARTICLE 4. Procedures for Conducting Ne!2otiations
4.1 Negotiatint! Tenns
Designated representative(s) of the Board will meet with representatives designated by
the Staff for the purpose of discussion and reaching mutually satisfactory agreements.
4.2 OpeninQ Negotiations
Upon a request of either party for a meeting to open negotiation~" a mutually acceptable
meeting date shall be set not more than fifteen (15) days following such request. Such request.
shall be made no earlier than February I immediately preceding the ternlination date hereof. All
issues proposed for discussion shall be submitted in writing by the Association to the Board or its
delegated representati ves at the first meeting. The Board shall submit in WTiting by the
Association to the Board or its delegated representatives at the first meeting. The Board shall
submit in writing to the Staff representative all additional issues upon which it wishes to
negotiate no later than the second meeting. The second meeting and all necessary subsequent
meetings shall be called at times mutually agreed by the parties. In keeping with the
Superintendent's role as the chief school administrator, ~ll communications penaining to
arrangements for negotiations shall be submitted in writing to the Superintendent, who, in turn,
will keep the Board and its negotiating team infonned.
4.3 NeQotiatin!2 Procedures
Designated representative(s) of the Board, with the Superintend'~nt as an advisor, shall
meet at such mutually agreed upon places and times with representative's of the staff for the
purpose of effecting a free exchange of facts, opinions, proposals and counter-proposals in an
effort to reach mutual understanding and agreement. Both parties agree:to conduct such
negotiations in"good faith and to deal openly and fairly with each other on all matters. Following
the initial meetings as described in paragraph two (2) above, such additional meetings shall be
held as the parties may require to reach an understanding on the issue(s) or until an impasse is
reached. tvleetings shall not exceed three (3) hours and shall be held at a time other than the
regular school day.
4.4 Exchan!2e of Information
Both parties and/or the Superintendent shall ttimish each other, upon reasonable request~
all available information pertinent to the issue(s) under consideration. All communications for
the Board and/or the Board's negotiation team shall be presented to the Superintendent of
Schools, who. in turn, will keep the Board and its negotiating team informed of the same. All
communications from the Board shall be presented through the Superintendent of Schools to the
Staff representative. All requests from the Staffs negotiating representative(s) or team for
information pertinent to the issues under discussion shall be made in writing and shall be
submitted to the Superintendent of Schools.
4.5 Consultants
The parties may call upon consultants to assist in preparing for negotiations, and to advise
them during conference sessions. The expense of such consultants shaH be borne by the party
requesting them.
...
4.6 Committee Reports
The parties agree that, during the period of negotiations and prior to reaching an
agreement to be submitted to the Board and the Staff, the proceedings of ':he negotiations shall
not be released unless such an issuance has the prior approval of both parties.
4.7 ReachinQ AQreement
When agreement is reached covering all areas being negotiated, the proposed agreement
shall be reduced to writing as a Memorandum of Understanding and subnlitted to the Association
and the Board for approval.
4.8 ResolvinQ Differences
If the negotiating parties are unable to reach agreement, either party may request the use
of a mediator. The parties will seek to agree on a mutUally acceptable mediator and will obtain a
commitment from said mediator to service. All fees and expenses will be borne equally by the
two parties. If the Board and the Staff are unable to agree upon a mediator or to obtain such
commitment, the parties shall request the State Public Employment Relations Board to designate
. a mediator to assist the parties to reach an agreement. If the parties retain a private mediator and
are not able to reach an agreement, either party may request the State Public Employment.
Relations Board to appoint a Fact-Finding Board. Such mediation and fact-finding will be
governed by the provisions of Section 209 of the Civil Service Law.
ARTICLE 5. Implementation and Amendment
5.1 This agreement to negotiate shall become effective upon its approval by a
. majority of the Staff members and a majority of the Board members. It nlay be amended by
mutual consent of both parties with written evidence of said consent being presented by each
party to the other.
ARTICLE 6. SavinQs Clause
6.1 If any Article or part thereof of this Agreement or any addition thereto shall be
decided in violation of any federal, state or local law. or if adherence to or enforcement of any
article or part thereof shall be restrained by a court of law; the remaining articles of the
agreement or any addition thereto shall not be effected. If such deterrnin,3.tionor decision is
made, the original parties to this Agreement shall convene for purposes of negotiating a
satisfactory replacement article or part thereof.
ARTICLE 7. Personal Leave
7.1 A salaried employee is to be allo\ved nvo (2) personal days per year (non-
-
cumulative), for purposes of urgent personal business which cannot be deferred. The employee
requesting such leave will not be required to state the reason for taking s'Jch leave. The request,
however, shaH be made in writing to the Superintendent of Schools and/or designee.
7.2 A salaried employee is to be allowed a thiI:d personal bus:.ness day with written
justification. Such a request, with the reason, shaU be submitted to the Superintendent of
Schools.
7.3 If an employee does not use hislher third personal business day, then one day is
credited to sick leave.
7.4 Personal business days may not be used for the purposes Jf extending a holiday,
recess, or vacation. Further, these days may not be used for recreational purposes or for activities
associated with a second occupation.
7.5 Any situation not covered by the above shall, on request, be referred to the
Superintendent (or designee) for final disposition.
ARTICLE 8. Sick Leave
8.1 Twelve-month employees shall be entitled to seventeen (17) days. Not more than
five (5) of these days of absence shall be allowed for illness in the irnme'diate family. The
immediate family includes mother, father, spouse, sister, brother, and ctjldren of the employee.
8.2 Eleven-month employees shall be entitled to sixteen (16) days. Not more than
five (5) of these days of absence shall be allowed for illness in the immediate family. The
immediate family includes mother, father, spouse, sister, brother, and children of the employee.
8.3 Days of unused sick leave may be accumulated to a maximum of two hundred
sixty (260) work days.
8.4 The Superintendent of Schools shall have the right to request a physician's
certificate as proof of personal illness or illness in the immediate family.
ARTICLE 9. Bereavement Leave
9.1 Each salaried employee may be allowed a maximum of five (5) days for a death in
the immediate fan1ily. Total bereavement leave may not exceed fifteen (15) days in anyone
school year. The term "immediate family" includes mother, father, spouse, sister. brother~
grandparents, grandchildren, and children of the employee. Bereaveme::1t leave shall include
immediate family of the spouse of the employee.
ARTICLE 10. Paid Vacations and Holidays for Salaried Emplo'~
10_1 Bargaining unit members will be entitled to vacation based upon the schedule
o through 15 years 16 + years
Hired before July 1, 1994 three (3) weeks Four (4) weeks
Hired after July 1, 1994 o through 10 years = 2 weeks* Four (4) weeks
I
11 through 15 years = 3 weeks
o through 15 years 16 + years
I
Hired before July 1, 1994 12.5 days 17.5 days
Hired after July 1, 1994 o through 10years = I week* 17.5 days
11 through 15 years = 12.5 days
below. Vacation time is non-cumulative from year to yeaL For employees joining the District
part way through the contract year, vacation time will be pro-rated based on their total number of
working days remaining divided by the total number of working days in hislher position
annually. Request for vacation will be made in writing and must be made well enough in
advance of the requested time off to allow tRe Administration a reasonable opportunity to
evaluate the request. Should an employee leave the school district, unless being terminated for
cause, he/she will be paid for any unused vacation days as a result of a vacation not taken during
the current fiscal period. If an employee should die the District cannot seek reimbursement for
vacation used in advance of days worked.
12 month employees
11 month emplovees
10.2 Paid Holidavs
Salari~d twelve-month Central Office Association Employees shall be provided fifteen
(i5) holidays each year during the terms of this Agreement, as designated in the school calendar
or otherwise designated by the Superintendent. The Board may, in its discretion~ designate
alte.rnate holidays to anyone or more of said fifteen (15) holidays.
10.3. Any regular working days otToother than as set forth herein as vacation and
holidays, shall be at loss of pay and will have to b~ requested in advance: through regular
administrative channels.
ARTICLE 11. Retirement Provisions
11.1 The Board of Education agrees to the continuation of the so-called 1I60th non-
contributory retirement plan.
11.2 Effective July 1, 1973~ the BOilrd of Education agrees to provide retirement option
Section 60-b (Guaranteed Minimum Death Benefits) on a non-contributory basis, excluding Tier
II and Tier III members.
11.3 Effective June 30, 1974, the Board of Education agrees to provide a retirement
benefit under Section 41-j (Credit for Unused Sick Leave) on a non-com:ributory basis.
ARTICLE 12. Insurance
12.1 The District agrees to maintain the existing level of health insurance benefits for
the term of this agreement and to contribute to the cost thereof. Effective January 1, 2002, the
District shall contribute eight-five percent (850/0)of the premium cost o(the plan selected by the.
employee or retiree. The employee or retiree shall contribute the remaining fifteen percent (15%)
of cost of the premium, with the employee contribution being deducted from pa)'Toll. [Note:
Prior to January 1, 2002, the contributions set forth in the 1994-99 agreement shall continue.]
Each participating employee and retiree will stipulate that he/she will not carry a double health
plan if the husband/wife works elsewhere where such plan is in force. The Association has
previously agreed to eliminate the ~~lifetimecap" provision of the insurance plan offered by the
District.
Health Insurance Buy Out
a. Any eligible member of the bargaining unit may elect to receive a cash
benefit ins~ead of the health insurance coverage provided for in this article. The member
must elect the cash benefit in writing, which writing must be submitted to the
Superintendent on or before June 1st for July enrollment or December 1st for January
enrollment. No election of the cash benefit will be valid unless accompanied by proof
that the member is covered by non-District health insurance coverage. Payment to
members who elect to participate in the insurance buyout will be: made by providing one
half of the payment on or before January 15 and the remaining half of the payment on or
before June 30 of the school year.
12.2
b. The cash benefit shall be $2,000.00 per year for waiver of coverage;
c. Members of the bargaining unit who are married and whose spouse also
works for the District shall be eligible for only one two person plan, two individual plans
or family insurance plan as appropriate to their family situation. Employees who are
married to other employees shall be ineligible for this cash benefit option; and
d. Any bargaining unit member who has elected the cash benefit in
accordance with this provision may be reinstated into the District pian during the school
year in which he/she has elected the cash benefit provided that he/she makes a wTitten
request for coverage under the District health insurance plan to the Superintendent. The
approval of a request for coverage shall be governed by the rule~;,regulations and
procedures of the Districf s health insurance carrier.
e. This provision shall become effective January 1
~ 2002.
12.3 Life Insurance
Each member of the bargaining unit shall receive a $10,000 group life insurance policy.
Fifty percent (500/0)of the costs of the premiums for such policy shall be paid by individual
employees and fifty percent (500/0)shall be paid by the District.
12.4 Dental Insurance
The District shall contribute 95% of individual employee and post-retiree dental
insurance costs, and 90°A>of dependency dental insurance costs. The dif:erence of 50/0and 10%
will be provided by employee or post-retiree.
12.5 Unused Sick Leave
An employee \vho has served at least fifteen (15) years in the District will receive Ten
Dollars ($10) per day for each day of unused accumulated sick leave or One Thousand Dollars
($1,000), whichever is higher, in the calendar year in which he/she retires.
ARTICLE 13. Tax Sheltered Annuitv
13.1 The Board of Education will purchase t8..Xsheltered annu:.ty contracts for salaried
employees covered by this Agreement in accordance with the provisions of Section 403(b) of the
Internal Revenue Code of 1954 as amended. The costs of such annuity contracts shall be
. deducted from the employee's contract salary in equal monthly amounts during the months
beginning with September, 1978. Applications for contracts and authorizations for deductions
from salaries must be received in the school district business office no later than August 1 of any
year.
ARTICLE 14. Double Compensatory Time
14.1 When a bargaining unit member is directed to work on a holiday, in addition to
. the over-time factor (additional 1/2 time) the employee shall be entitled to the regular holiday pay
and one full day additional pay (pro-rated for less time than a full-time), or the employee may
agree at the District's discretion to taking a regular day 8 s pay for the tilne worked and take the
holiday on a mutually agreed upon day.
ARTICLE 15. Emergencv Closings
15.1 In the event of emergency school closings, bargaining unit personnel will be
expected to report to work. Ifconditions are such that they cannot get to work~ they must
immediately notify their immediate supervisor and the Superintendent of Schools. Nfembers of
the bargaining unit must work their regular schedule, in the event they chose not to report to
work, report to work late, or leave early. the member must charge their time against th~
appropriate leave.
ARTICLE 16. Summer Hours
16.1 Employees shall work seven and 0I1e-half (7.5) hours per day from September 1
through June 30 and six (6) hours per day from July 1 through August 31 and when school is not
. .
In seSSIon.
16.2 The Association recognizes 'the authority of the Superintendent to establish the
schedule of hours for employees.
ARTICLE 17. Grievance Procedures
17.1 Declaration of Purpose:
Whereas, the establishment and maintenance of a hannonious 211dcooperative
relationship between the Board and its employees is essential to the operation of schools, it is the
purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to alleged grievances through procedures under which members of the unit may present
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the
Board of Education and its employees are afforded adequate opporturliry to dispose of their
differences without the necessity of time consuming and costly proceedings before administrative
agencies and/or in the courts.
17.2 Definitions:
A. "Grievance" is an alleged violation of a provisie,n of this agreement.
B. The term "Supervisor" shall mean the administrative or supervisory
officer responsible for the area in which an alleged grievance arises.
C. "Aggrieved party" shall mean the Staff organization and/or any person or
group of persons in the negotiating unit filing a grievance, or on whose behalf it is filed.
D.
the aggrieved party.
"Party in interest" shall meari ariYparty names i:J a grievance who is not
E. "Hearing officer" shall mean any individual or Board charged with the
duty of rendering decisions at any stage on grievances hereunder.
F. "Days" shall mean days other than weekends an.d holidays.
17.3 Procedures:.
A. Except at the 'informal stage, hn grievances sha:.Ibe in writing and include
the name arid position of the aggrieved party, the identity of the provi~iion of the Agreement
involved in the said grievance~ the tirne when as 'well as the place where the alleged events or
conditions constituting the grievance existed, the identity of the party responsible or causing the
grievance, general statement of the nature of the grievance: and redress sought by the aggrieved
party.
B. Except for the infonnal decisions at Stage 1A all decisions shall be
rendered in 'NTiting at each step of the grievance procedure, setting forth findings of fact,
conclusions and supporting reasons therefore. Each decision shall be promptly transmitted to the
aggrieved and the Staff. '
C. The Board of Education and the Staff agree to fac;llitate any investigation
which may be required and to make available any and all relevant material and documents,
communications and records concerning the alleged grievance.
D. Except at Stage 1, an aggrieved party and any pany in interest shall have
the right at all stages of a grievance for which a hearing is held to confront and cross-examine ~ll
. witnesses called against him/her, to testify and to call witnesses on hislher behalf. If official
minutes are mutually agreed upon, the Staff and Board will share the expense thereof. A copy of
such minutes will be provided the aggrieved party and the Staff.
.
E. Forms for filing grievances, serving notices, taking appeals, and forms for
making reports and recommendations will be developed by the Staff.
F. All documents, communications and records dealing with processing of a
grievance shall be filed separately from the personnel files of the participants.
G. The grievant may choose whomever he/she wishes to represent him/her at
Stages 1, 2 and 3 of this procedure, except that such representative may not be a representative of
a competing employee organization.
H. The existence of the procedure hereby established shall not be deemed to
require any employee to pursue the remedies here provided.
I. The Board and the Staff agree that the grievance :ihall not be made public
until a decision is rendered by the Arbitrator.
17.4 Time limits:
.
.
A. Since it is important to good relationships that grievance be processed as
rapidly as possible, the time limits specified for either party may be extended only be mutual
agreement.
B. No 'vvnttengrievance will be entertained as described below, and such
grievance will be deemed waived unless written grievance is forwarded through the first
available stage 'Nithin five (5) days after the grievant kne\v or should have known of the act or
condition on which this grievance is based.
C. If J decision at one stage is not appealed to the next stage of the procedure
\vithin the time liolit specitied. the grievance will be deemed to be discontinued and further
appeal under this agreenl~nt shall be barred.
D. Failure at any stage of the grievance procedure to communicate a decision
to the aggrieved party, hisfher representatives and the Staff within the specified time limit, shall
permit the lodging of an appeal at the next stage of the procedure within the time which would
have been allotted had the decision then been communicated by the final day.
SECTION 1 - STAGES OF GRlEVANCE
Stage 1 - Supervisor
A. An employee having a grievance will discuss it Vvithhislher supervisor,
either directly or through a representative, with the objective of resolving the matter informally.
If the employee submits the grievance through a representative, the employee may be present
during the discussion of the grievance.
1.
B. If the grievance is not resolved informally, it shall be reduced to writing
and presented to the Supervisor. Within five (5) days after the written grievance is presented to
him/her, the Supervisor shal.l render a decision thereon, in writing, and present it to the employee,
hislher representative and the Stage.
Stage 2 - Superintendent
A. If the employee initiating the grievance and the staff are not satisfied with
the written decision, at the conclusion of Stage 1, a written appeal of the decision at Stage 1 with
the Chief Executive Officer may be filed within seven (7) days after the employee has received
such written decision at Stage 1 shall be submitted with the appeal. The written appeal will
contain a statement from the Staff that they deem the grievance to be meritorious.
?
B. The Superintendent, or hislher duly authorized representative, may hold a
hearing with the employee, hislher representative, and all other parties in interest.
C. . The Superintendent shall render a decision in writing to the employee,
his/her representative and the Staff within fifteen (15) days after the receipt of the appeal
descri bed in 2 A.
Stage 3 - Board of Education
A. If the employee and/or the Staff are not satisfied with the decision at Stage
2, an appeal may be filed in writing with the Board of Education within fifteen (15) days after
receiving the decision at Stage 2.
3.
B. Within ten (10) days after the receipt of an appeal, the Board of Education
shall hold a hearing on the grievance. The hearing shall be closed to thl~public.
C. Within fifteen (15) days after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance. Such decision shall be promptly
transn1itted to the grievant and all parties in interest.
..
Stage 4 - Arbitration
A. After the Board of Education's decision has been rendered, if the employee
and/or Staff are not satisfied with the decision at Stage 3 and the Staff detennines that the
grievance is meritorious, it may submit the grievance to arbitration by 'written notice to the Board
of Education within fifteen (15) days of the decision at Stage 3.
4.
B. The rules and procedures of the American Arbitration Association will
then apply in the selection of an arbitrator and the conduct of procedures.
C. The selected arbitrator will hear the matter promptly and will issue his/her
decision not later than fourteen (14) calendar days from the..date of the dose of the hearing, or if
oral hearings have been waived, then from the date when the final statelnents and proofs are
submitted to himlher. The arbitrator's decision will be in writing and will set forth hisfher
findings of fact, reasoning and conclusion on the issues.
D. The arbitrator shall have no power or authority tc, make any decision
which requires the commission of an act prohibited by law or which is violative of the tenns of
this Agreement.
E. The decision of the arbitrator shall be final and b'inding upon all parties.
F. The cost of the service' of the arbitrator will be borne equally by the Board
of Education and the Staff.
ARTICLE 18. Copies of Agreement
18.1 The Board agrees to furnish a copy of this Agreement to each member in the
bargaining unit.
. ARTICLE 19. Longevitv
19.1 Each member of the bargaining unit shall receive an additional Three Hundred
($300.00) Dollars after completing five (5) and then (10) years of service; an additional Four
Hundred ($400.00) Dollars after completing fifteen (15) and tWenty (20) years of service; an
additional Five Hundred ($500.00) Dollars after completing tWenty-five (25) and thirty (30) years
of service; and an additional Six Hundred ($600.00) Dollars after completing thirty-five (35) and
. forty (40) years of service.
1999/00 2000/01 2001/02 2002/03 2003/04
.
Baker, Melissa
.
$22,184.14 $22,849.66 $24,328.25 $25,058.10 $25,809.85
Danise, Valerie $25004.28 $25,754.41 $27,320.14 $2~:,139.75 $28,983.95
Duross. Rose Ann $25,870.51 $26,646.63 $28.239.12 $29,086.30 $29,958.89
Eagan. Linda $24,255.47 $24,983.13 $26,525.73 $27,321.51 $28,141.16
Gill, Nancy $19,177.57 $19,752.90 $21,138.58 $2J.,772.74 $22,425.93
Ruggeri, Margaret $19,001.81 $19,572.00 $20,952.00 $21,580.00 $22,227.QO
Shennan, Deborah $28,437.27 $29,290.39 $30,962.20 $3 J.,891. 07 $32,847.81
Stefka, Ann $23.402.00 $24,104.00 $25,620 $26,388.60 $27,180.26
Wilder, Vanessa $19,600.90 $20,188.93 $21,587.69 $22,235.33 $22,.902.39
ARTICLE 20. Salaries
20.1 Schedules
1999/2000: 3% increase to the prior year's base salary;
2000/2001: 3% increase to the prior year's base salary;
2001/2002: add a one time amount of $770 to each member's base salary from the prior year
and then a ]% increase on that new adjusted base salary;
2002/2003 : 3% increase to the prior year's base salary;
2003/2004: 3% increase to the prior year's base salary.
20.2 In-Service Course Pavrnent
a. Each member of the bargaining unit shall be granted in-service course
payment for courses or training completed during their employment wit:1the District in the
following manner:
1. All in-service course payment or training undertaken by a member
of the bargaining unit must be designed to allow such member to becorne more effective in
hislher field of responsibility.
? The in-service work must be sponsored by the Greater Johnstown
School District, SETRIC, the Teacher Center, an accredited post-secondary institution or any
other course or program that receives prior approval from the Superintendent. All in-service
work must be approved by the Superintendent prior to the time the bargaining unit member
participates therein.
~
..). Upon successful completion of the approved in-service course
payment, the bargaining unit member shall be paid a stipend of $50 per ':ourse. Such stipend
shall be paid each year for a period of eight (8) years after the bargaining unit member's
successful completion of the in-service work plus 800/0tuition and mate~:ialsreimbursement for
pre-approved successfully completed course work.
ARTICLE 21. Mandatorv Le1!islative Clause
21.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT Al\1Y
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDtvlENT OF LAW OR BY PRO'VIDfNG THAT
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRlA TE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 22. Duration
22.2 This Agreement shall be binding and in full force and effect from July 1, 1999 to
June 30, 2004.
ARTICLE 23. Completion of Negotiations
23.1 The approval of this Agreement by both parties signifies the completion of the
negotiation for the designated school years. Negotiation procedures will be reopened only in
accordance "vith Section 2 of Article 6 of the "Agreement to Negotiate".
.
ARTICLE 24. Child Rearin1! Leave
24.1 The Greater Johnstown School District recognizes the need and importance of
parental nurturing and involvement in children of all ages. Consequently: this provision allows
for up to two years (in every five year period) of unpaid leave for bargaining unit members for
the purpose of child rearing. With the following provisions:
24.2 . There will be written notice of intent 60 days prior to the date of the desired leave.
In the case of child birth, the leave need not take place until the actual delivery date. In the case
of adoptio~ it is 60 days prior to the expected adoption date or actual adoption date. In neither
case above should the request be more than 60 days past the precipitati:~g event.
24.3 Under the appropriate set of circumstances the first years request shall be granted.
The second year of the same request, that is an extension is not guaranteed. Even though the
appropriate set of circumstances continue or begin to exist. If a reques"t is made for a second year
leave and it is granted, another one will not be granted for another five years commencing with
the beginning ,of the first two year leave. Any granting of leave will be unpaid and any insurance
coverages in effect at the time of the leave can be continued, but will be at no cost to the District.
(That is the employee will bear the full burden of the gross cost of said benefit).
ARTICLE 25. New Emplovees
25.1 The District continues to reserve the right to hire and pay staff based on the
Superintendent's or designee's assessment of the new employees potential contribution taking
into consideration the amount levels of skill, experience, education, bre2.dth of knowledge, etc.
ARTICLE 26. Family Leave Act
26.1 Except for negotiated differences in this contract, the District recognizes the
family leave act.
ARTICLE 27. Approval
27.1 The signatures affixed below signify that this Agreement has been approved by a
maj ority of the Association members and by a majority of the members of the Board.
Reuresentative of the Central Office Association:
~(j~~
RoseAnn Duross
.
G I) 0/ (J~?7--,
Date
u_________
Superintendent of Schools:
~
Ic\ ~~~
10 S. Whelan
Co- ;- 0-;;--
------------------------------------------------------------------------------------------------
President. Board of Education:
~~
a/k~ R~o.ftVlf- >
Sharon Ritzmann
~- 7- ()2-
Date
